
 
 
 
 

Director of the Center for Excellence in Teaching and Learning 
 

Wofford College is a place where thought leads, where ideas are celebrated and problem solving is 
expected. Wofford invites applicants who are focused on student success and excited to join a 
community committed to preparing thought leaders. 
 
Wofford College, established in 1854, is a four-year, residential liberal arts college located in 
Spartanburg, South Carolina. It offers 27 major fields of study to a student body of 1,800 
undergraduates. Nationally known for the strength of its academic program, outstanding faculty, 
experiential learning opportunities and successful and supportive graduates, Wofford is recognized 
consistently as a “best value” and for its commitment to student success and accessibility for low- and 
middle-income students. The college community has 12 sororities and fraternities as well as 20 NCAA 
Division I athletics teams. 
 
Wofford College is seeking its first full-time director of the newly renamed Center for Excellence in 
Teaching and Learning (CETL). Reflecting the college’s commitment to diversity, equity and inclusion, the 
director builds and sustains a culture of collaboration and sustained engagement centered on the 
residential liberal arts classroom experience.  
 
Since its inception more than a decade ago as the Center for Innovation and Learning (CIL), Wofford’s 
teaching center has been led by a succession of part-time directors drawn from the faculty. Each has 
offered programming and resources to Wofford’s dedicated faculty of instructors as release time and 
the center’s budget allowed. As the center’s work gradually expanded over the years, its institutional 
visibility and presence in faculty life also increased. The COVID-19 pandemic brought the vital role of the 
CIL into sharp relief, underscoring the need for a further expansion of the center’s teaching-centric 
professional development offerings. The incoming CETL director will therefore shape the next iteration 
of the center, strategically expanding its work to meet the faculty’s current and future instructional 
needs. 
 
By virtue of their expertise in best practices in teaching and learning, the director of the CETL will serve 
as the college’s leader in this area, shaping the vision and role of the CETL within the institution. In 
particular, the new director will be expected to provide support and guidance to faculty in the effort to 
enhance teaching effectiveness and pedagogical skill as well as to develop inclusive pedagogies and 
course design related to DEI. The director also will be responsible for communicating current trends and 
best practices related to instruction in higher education. Finally, the director will teach one course per 
semester in their area of specialty or in our general education curriculum.  
 
The director of the CETL will report to the associate provost for faculty development and will participate 
as a member of the provost’s academic affairs team alongside the heads of other academic support 



departments. This is a salaried, exempt, full-time, 12-month position. Salary is commensurate with 
qualifications and experience.   
 
RESPONSIBILITIES  
Programming and administration: 50%  

• Leading events and workshops related to teaching effectiveness both during the academic year 
and during the summer (~2 events/month during the academic year).  

• Leading teaching workshops for pre-tenured faculty during new faculty orientation 
(approximately three workshops) and throughout the new faculty program (approximately one 
per month for three semesters). 

• Planning and organizing other events led by members of the campus community or outside 
guests.  

• Creating skill-development programming linked to curricular changes or in response to 
emergent needs (e.g. a global pandemic).  

• Organizing and/or designing specific inclusive pedagogy-related events to support new 
curricular initiatives, help faculty address complicated topics with sensitivity and foster 
innovative approaches to engagement/assessment.  

• Soliciting applications for and funding faculty/staff learning communities.  
• Awarding Teaching Innovation Grants, small grants that faculty can use for course materials, 

speakers or professional development. 
• Administering the CETL, which includes planning for future improvement and providing a 

detailed annual report on CETL activities for the provost’s office, and managing the budget.  
• Working with campus ITS to foster and support instructional innovation with technologies.  

 
Mentoring: 30%  

• Meeting and/or corresponding with individual instructors, academic departments and small 
groups to problem solve and to discuss teaching effectiveness, pedagogy and/or the scholarship 
of teaching and learning.  

• Creating and implementing a system of formative feedback for faculty on course materials and 
teaching practices.  

• Developing teaching-focused support structure for pre-tenured faculty beyond the first three 
semesters of the few faculty program. 

• Coordinating a peer observation program for faculty, serving as a classroom observer when 
asked, updating and creating documents related to such activities as needed.  

 
Serving as a resource: 10%  

• Keeping abreast of new developments in the scholarship of teaching and learning. 
• Sharing useful ideas, articles and resources with the faculty at large.  
• Building and curating a pedagogy-related resource base for the college.  
• Learning about new classroom and teaching technologies.  
• Maintaining the CETL website.  

 
Teaching: 10%  

• Teaching one course per semester in an area of specialty or in the general education curriculum 
based on need as determined by the provost’s office.   
 

QUALIFICATIONS 



Required:  
• Master’s degree at time of appointment.   
• Expertise in the scholarship of teaching and learning.   
• Leadership, organizational and communication skills.  
• Proficiency working with a wide variety of constituents in a variety of positions and levels of 

experience.  
• Success in fostering an inclusive climate; experience in fostering efforts to increase diversity, 

equity and inclusion.  
• Skills as a workshop facilitator.  
• Excellence in teaching college-level coursework.  
• Experience with educational technology.  
• Understanding of the role of a teaching center at a residential liberal arts college. 

 
Preferred:  

• Terminal degree.  
• Experience attending or working at a residential liberal arts college.  
• Experience working in a center for teaching and learning. 
• Contributions to the scholarship of teaching and learning (publications, conference 

presentations, poster sessions, etc.).  
• Ability to partner with individuals and other campus offices to amplify the impact of the CETL’s 

activities.  
 
APPLICATION 
Application materials should be sent to CETLDirector@wofford.edu. Application materials include: (1) 
cover letter outlining interest, qualifications and experience, commitment to diversity and inclusion 
and vision for the role of a teaching center at a residential liberal arts college, (2) current curriculum 
vitae, and (3) contact information for three professional references. 
 
Review of applications will begin on April 5, 2023 and continue until the position is filled. Nominations 
for this position may be emailed to search committee chair Dr. Dan Mathewson 
(mathewsondb@wofford.edu). 
 
EEO STATEMENT 
Wofford College values diversity within our students, faculty and staff and strives to recruit, develop and 
retain the most talented people. Wofford College does not discriminate in employment on the basis of 
race, color, creed, religion, sex, sexual orientation, transgender status, gender identity, age, national 
origin, disability, veteran status or any other legally protected status in accordance with applicable 
federal, state and local laws. For information about Wofford’s Title IX compliance, visit 
wofford.edu/administration/title-ix. 
 
It is the policy of Wofford College to provide reasonable accommodations for qualified individuals with 
disabilities for employment. If you require any accommodations to participate in any part of the hiring 
process, please contact HumanResources@Wofford.edu. 
 


