Adjunct German Instructor
Wofford College invites applications for a part-time adjunct instructor to teach two sections of beginning
and intermediate German in the fall 2022 and spring 2023 semesters.
QUALIFICATIONS:
Appointment requires a master’s degree in German, German studies, German as a second language or a
master’s degree in a related field plus 18 graduate-level hours in German. Experience teaching German
at the college level and other related German-speaking or German cultural immersion experiences (i.e.,
extensive teaching experience or time abroad in a German-speaking region, etc.) are highly desired. The
candidate also will hold office hours for each course and engage in German program events that attract
and retain students to the German program.
APPLICATION:
Application materials should be emailed to Dr. Kirsten Krick-Aigner, coordinator of German, at
krickaignerka@wofford.edu. Application materials include: (1) a letter of interest, (2) resume or
curriculum vitae, including references, and (3) a statement of your teaching philosophy.
EEO STATEMENT:
Wofford College values diversity within our students, faculty and staff, and strives to recruit, develop
and retain the most talented people. Wofford College does not discriminate in employment on the
bases of race, color, creed, religion, sex, sexual orientation, transgender status, gender identity, age,
national origin, disability, veteran status or any other legally protected status in accordance with
applicable federal, state and/or local laws.
It is the policy of Wofford College to provide reasonable accommodations for qualified individuals with
disabilities for employment. If you require any accommodations to participate in any part of the hiring
process, please contact HumanResources@Wofford.edu.
TITLE IX COMPLIANCE:
Wofford College is committed to providing an educational and work environment, including programs
and activities, that is free from discrimination, harassment and retaliation. In compliance with Title IX of
the Education Amendments of 1972, Wofford College does not discriminate against any employee,
applicant for employment, student or applicant for admission on the basis of sex.
Inquiries related to the application of Title IX at Wofford College can be made as follows:
Wofford College
Matthew Hammett
Director for Civil Rights, Title IX Compliance and Student Risk Assessment
Title IX Coordinator
429 North Church Street
Snyder House
Spartanburg, SC 29303
864-597-4048
hammettmk@wofford.edu

External Inquiry
Office for Civil Rights (OCR)
U.S. Department of Education
400 Maryland Avenue SW
Washington, D.C. 20202-1100
800-421-3481
OCR@ed.gov
https://www.ed.gov/ocr
DISCRIMINATION, HARASSMENT AND TITLE IX REPORTING:
Individuals who experience harassment or discrimination on the basis of their membership, or perceived
membership, in a protected class are encouraged to contact Wofford’s Title IX coordinator via email,
phone or mail at any time or in person during normal business hours. The Title IX coordinator can assist
individuals in making a report or formal complaint, connecting with campus and community resources,
and accessing support with academics, housing and/or employment.
Individuals may also submit a report through the online Discrimination and Harassment Reporting Form.
Reports can be submitted anonymously, but anonymous reports may limit the college’s ability to
address reports.
All reports will be reviewed and addressed using Wofford’s Nondiscrimination and Anti-Harassment
Policy and Procedures.

